1. SUB(STANDARD) SANDWICHES

Wages served late with way
too much salt

FORPOR
2. DODGY DONUTS

The sexual harassment really
detracted from the atmosphere

YO
3. HAIRY WEE MOFOS

Award wages and penalty rates

FairPlate.org.au Wik

Hospo Voice’s custom-built venue rating too_l_




What's the problem you want to fix?




 76% have wages stolen.

i,
b AMBL

 89% of young women had
been sexually harassed.

* 19% had been sexually
assaulted at work.



Massive power imbalance
* Enormous turnover
* Vulnerable workers.

* Fear based employment
model.




FAIR PLATE VIDEO



1. Listening is critical.

 Workers agreed it
would put power in
their hands.

« They would use it.

« Wouldn't pay for it.




2.Testing, testing...

It will break
e It will crash
e Letthat happenina

safe space, without
everyone watching!




Hey team! just got offered a 3hr
trial shift at a fast food joint. told
it would be unpaid. looked the

3 " I B Il hl joint up on Rate My Boss and saw

| e I"“g t“rn l e ta es. the damning reviews of this
dodgy employer. Thanks for the
resource and keep up the great

work!

e More than 3000
SEDa rate reViEWS. /. .\ Hospo Worker Correct pay W

5 months ago Respect for staff *

Memeber of bar staff sexually assaulted a work colleague after a work

¢ WO rke rS S pea k O Ut going away drinks. Full run down was given to managers and owners

regarding the matter. The drinks would not have been happening if it was
not for a staff member Leaving but yet the owners claim that assault

didn't happen at work wasnt their issue and they can't do anything about
° h d h b d it. Then taken to the police with a formal investigation. The victim was
T e gOO . T e a . fired without even knowing and the assault was swept under the rug. The
accused is still working behind the bar (including late nights and being
Th e u gly the only manager on). They do not pay award rate including working late
‘ hours into th late morning.

Did you find this review useful or not useful? m



Heston and the offshore tax haven
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* Organising is how change really happens.

* Fair Plate is part of a big data funnel — the
start of an organising journey.

 Leaders use p2p messaging to start
conversations, build rapport & move workers
into local FB groups & then turn out to
meetings, protests & actions.

@ Jess Browning » Hospo Voice

® 3 mins - [&d
How cool is this! | took this sneaky pic of our
video meeting yesterday. (;) We have these
meetings every fortnight so group leaders can

catch up on what's been happening in different
areas and share ideas and advice.

Keen to get a Hospo Voice group happening in
your area but think you can't because you're not
close to Melbourne? Think again! THIS is what a
digital union looks like.




Hospo Worker

3 months ago

Uncle Joes fired all of their staff because they didn't attend a staff
"fitsmas" party a 1 hour drive away. None of the staff had a car and the
employers didn't organise transport. The employers knew they could do it
because all the staff members were casual. Help us boycott Joe’s Shoe
Store and Uncle Joes to hold the boss ccountable and stand up for
casual workers' rights.

Did you find this review useful or not useful? m
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Staff at Melbourne wine bar revolt over ‘Fistmas’ party e TR S
Condemn Joe's Shoe Store n compaign
wasa
Success!

sackings
e [

A Melbourne bartender says be was sacked by owners of 2 hipster wine bar because he didn’t g0 to & Christmas party. It

gets worse after that. \
340PM : ‘ =o 1 ‘739 of 2,000

£




[H] HOSsPO
N VOICE

YOUR HOSPITALITY UNION

Get in touch!

Tim Petterson
m: 0438 399 973

e: tim.petterson@unitedvoice.org.au



